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Fellow ASIS Denver Mile-Hi 

Members: 

Our May chapter meeting at 
Johnson & Wales University 
provided the opportunity to 
review information presented 
by Michael Eaton, Director of 
Safety & Security for Johnson 
& Wales, on rural 
education vio-
lence prevention 
solutions.  Mike 
engaged several 
rural school sys-
tems to explore 
the challenges 
facing areas of the 
State that have low funding 
and lack of local resources to 
address the issues of violence 
prevention and response.  
Mike presented a very interest-
ing topic that was informative 
and enlightening. 

Our June meeting to close out 
the first half of the year, and 
welcome the summer months 
hiatus from regular chapter 
ƳŜŜǘƛƴƎǎΣ ǿƛƭƭ ōŜ ŀ ά/ƘŀǇǘŜǊ 
{ƻŎƛŀƭέ ŜǾŜƴǘ ŀǘ ǘƘŜ .ǳŎƪƘƻǊƴ 
Exchange Restaurant.  The for-
mat will be the same as our 
άIƻƭƛŘŀȅ {ƻŎƛŀƭέ ŜǾŜƴǘ ƛƴ ŀ Ŏŀǎπ
ual networking environment.  
Use this time to discuss areas 
of interest and challenges you 
may be working on with your 
peers, and get to know the 
chapter members better. 

¢ƘŜ άƴŜǘǿƻǊƪƛƴƎέ ǿƛƭƭ ōŜ ŦǊƻƳ 
5:30 to 7:00pm, and you can 
stay for a fantastic dinner af-
terward by making your reser-
vations directly with the Buck-
horn Exchange.  The appetizer 
cost is reduced due to great 
participation by our Corporate 

Sponsors.  The total 
cost for members will 
be $10.00 per atten-
dee, with the balance 
covered by our spon-
sors.  An email has 
been sent out with 
the details and regis-
tration information.  

SIGN UP NOW - ǎƻ ȅƻǳ ǿƻƴΩǘ 
miss out on this special chap-
ter event! 

The Chapter upcoming events 
ǿƛƭƭ ŦŜŀǘǳǊŜ ŀ ά{ǳƳƳŜǊ ¢ƻǳǊέ 
put together by Tony Quadri, 
that will be a behind the 
scenes look at Invesco Mile 
High Stadium in July, 2011.  
This will be a two hour in 
depth look at the security op-
erations and will be a very 
interesting summer activity!  
The tour is limited to 25 par-
ticipants and you will need to 
go to the chapter website 
(www.asisdenver.com) and 
use the meeting registration 
ƭƛƴƪ ǘƻ ǎƛƎƴ ǳǇΦ  5ƻƴΩǘ ǿŀƛǘ 
until the last minute or you 
may not have a spot for this 
tour event!  More by email 

soon! 

I want to remind everyone the 
Chapter Board has authorized 
the reduction in email distribu-
ǘƛƻƴ ŦǊƻƳ ǘƘŜ ŎǳǊǊŜƴǘ ά.ǳƭƪέ 
email list (everyone that has 
communicated with the chapter 
in the past) to the registered 
and paid membership list, so if 
ȅƻǳ ŘƻƴΩǘ ǿŀƴǘ ǘƻ ōŜƎƛƴ ƳƛǎǎƛƴƎ 
important chapter information 
as we go forward, I encourage 
you to send in your renewal 
application and dues payments 
soon.  There have been several 
ŎƘŀǇǘŜǊ άŀǎǎƻŎƛŀǘŜǎέ ǘƘŀǘ ƘŀǾŜ 
not renewed their membership 
and have let us know they are 

no longer receiving emails 
and wanted to know how to 
ƎŜǘ ōŀŎƪ ƛƴ ǘƘŜ άŎƘŀǇǘŜǊ 
ŎƻƳƳǳƴƛŎŀǘƛƻƴǎέ Φ Φ Φ ǎƛƎƴ 
up . . . ! 

We are now sending out a 
chapter survey to gather mem-
ōŜǊΩǎ ǊŜǎǇƻƴǎŜǎ ŀƴŘ ǎǳƎƎŜǎǘƛƻƴǎ 
as to how chapter improve-
ments can be made.  Meeting 
presentations that would be 
beneficial to members, activi-
ties that members would like to 
see and that would benefit edu-
cation and growth, etc.  Look 
for the survey in your email 
inbox, and please respond with 

your comments. Continued 
next page... 
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The ASIS Denver Chapter Board of Directors has approved an additional "Chapter Social Event" to end 
the first half of the chapter year and begin our summer break period with no meetings in July or August.  
  

The Chapter will be holding our Social Event at the Buckhorn Exchange restaurant -  the same location as 
our December Holiday Social event . . . on Tuesday, June 21, 2011, beginning at 5:30pm and ending at 
7:00pm . . .  
  

Due to generous sponsorships from our corporate sponsors, the event will have a cost of only $10.00 
per person for the same appetizers and cash bar we had for our December event!  
  

That's right, ONLY $10.00 per person for this fabulous array of special appetizers ! ! !     
  
BUT, you must go to the chapter website and make your meeting reservations by using the "Meeting 
Registration" link to sign up . . .   click on the link, and enter your contact information and then type in a 

short note that you will be attending the social event . . Please take some time now to make your reser-
vations -  we have to notify the Buckhorn of the number of attendees so enough food can be available.  
  
You may bring guests if you wish at the same cost per person.   If you would like to stay for a full dinner, 

you may contact the Buckhorn Exchange direct -  their website is:   http://www.buckhornexchange.com/  
  
You will also need to pre - pay using the PayPal link ( PAYMENTS link ) and complete your payment using 
a credit card -  you may also make a reservation at the "Meetings Registration" link and pay at the door -  

there will be no walk - ins , as we have to make reservations with the Buckhorn for the number of atten-
dees!  
  
Plan now to celebrate the ending of our first 6 months, and the beginning of summer . . .   Make your res-

ervations NOW!  
  
The board looks forward to seeing you at our Chapter Social Event!  
  

Warmest Regards,  
  

Sam  
 
 
Sam Adair, CPP, CSM, CIPM  
ASIS Denver Chapter Chair  

 

/ƘŀƛǊƳŀƴΩǎ /ƻǊƴŜǊ /ƻƴǘƛƴǳŜŘ 

We are always looking for ways to improve our chapter for our membership, and your input is critical to our success! 

We need YOUR INVOLVEMENT in our Chapter to make it a success and beneficial to all our membership!  Get involved by 
attending our meetings and offering suggestions as to how we can raise our Chapter to a higher level!   Sign up for a commit-
tee to offer your expertise in our (YOUR) chapter organization! 

I look forward to seeing you all at our next Chapter Business meeting SOCIAL on Tuesday, June 21, 2011 at The Buckhorn Ex-
change! 

Warmest Regards, 

 

Sam Adair, CPP, CSM, CIPM 

http://www.buckhornexchange.com/
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New Mile -Hi Chapter Members  

The following individuals are new members to our chapter, 
please add them to your membership directory.  

Welcome to our Chapter 

Jennifer I Walden, Regis Student Member 

2500 S. York Street, Apt 413 

Denver, CO 80210  

Email: jiwalden221@yahoo.com 

 

Derek M. Richter, 1st Lieutenant, Colorado National Guard 

PO Box 958 

Brighton, CO 80601 

Email: info@derekrichter.com 

 
Peter Haug 

6607 S. Killarney Ct.  

Aurora, CO 80016 

Email: phaug@ameritech.net or peter@kapapdenver.com 

 
Sofia Aguilar 

2795 S. Shoshone, Suite A 

Englewood, CO 80110 
 
 

mailto:jiwalden221@yahoo.com
mailto:info@derekrichter.com
mailto:phaug@ameritech.net
mailto:peter@kapapdenver.com
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Article of the Month  
Security Gone Wild!  
 Youôve seen, or at least heard of, the various Girls Gone Wild  videos.  You know the ones, 
where young women, apparently intoxicated and on spring break, do things on video that they may 
regret later.  And judging by the news stories about the ensuing lawsuits, many do regret their ac-
tions. 

 So what happens when your security program goes wild?  Well, it probably will not prompt 
any sales of DVDs.  A security program gone wild can cause serious problems: you can end up with 
ineffective security at best and, at worst, a serious hindrance to your business goals. 

 As is often the case, you can have too much of a good thing and security is no different.  Ex-
cessive or overdone security will do more harm than good.  It can destroy productivity, affect em-
ployee morale and in the long run cause staff to ignore and even actively work against security 
measures. 

 There are three primary ways that security can go wild ï and none of them even involve al-
cohol.  The first is overkill, followed by FUD and last zero-tolerance. 

Letôs take a closer look at each of these wild mistakes. 

The first one is overkill.  This is often encountered with IT security.  Information Technol-
ogy departments face many challenges and, in this day and age, are critical to the success of any 
organization.  This goes far beyond IT security issues.  Businesses need IT departments to provide 
reliable access to information on the network, fast internet access, email, streaming video, data 
backup and all the various software needed in a modern office.  IT security also faces very real 
threats from potential hackers and cyber attacks ï any of which could cause severe damage or shut 
down daily operations.  The recent cyber attack on Lockheed Martin is an example.   

That said, IT departments often have strict procedures, which can go wild.  One IT security 
department tightened the guidelines on the process for creating employee network access, shutting 
out a number of department leaders in the process.  In one case, an employee was terminated late 
on a Friday and there was concern about his network access.  The department manager contacted 
IT to immediately close out the access, but was refused, as the manager did not have authority to 
access the security request form needed.  In the end, the employee had access for several months 
after being terminated and was actually seen in the public parts of the building on the organiza-
tionôs computers. 

This is a classic example of good intentions paving the road to hell, as the saying goes.  The 
process was well meaning, but had unintended consequences that actually undermined security.  
The same type of problem applies to physical security.  Security procedures that are too strict or 
interfere with employeesô ability to perform their jobs will be ignored.  Employees will work around 
the restrictions if they are unreasonable. 

 

               

http://businesskarate.blogspot.com/2011/06/security-gone-wild.html
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The second way that security goes wild is FUD ï fear, uncertainty and doubt.  This is the 
bread and butter of some security professionals.  They try to build support by outlining worst -case 
scenarios and creating fear and doubt about what could go wrong.  There is certainly a time and 
place for this, when a realistic assessment clearly points to severe risks.  But too often, the security 
leader relying on FUD becomes an obstacle to changes or new processes.  They become the ñnoò 
person holding up an organization.  As a result, leaders will leave them out of the decision-making 
and away from the órealô business. 

I have to wonder how much security has fallen back on that since 9-11 and how many sales 
pitches have been made based on what could happen in regards to terrorism.  Entire industries 
have built up around global terrorism.  Seeing some of the videos of Osama Bin Laden, wrapped in 
a blanket, watching an old TV makes me wonder how we could have been so afraid of him.  Of 
course, there are many examples of very real and deadly attacks carried out by al-Qaida and other 
terrorist groups since 9-11 and before and there is no doubt that the threats will continue.  Still, 
there is an element of security gone wild in some respects. 

The last pitfall is zero-tolerance policies.  Zero-tolerance may sound like a good idea, but too 
often interpreted as maximum punishment.  How many stories have there been of a kindergarten 
student being expelled for having a plastic knife in their lunch?  One story was about an elementary 
student who had a tiny plastic gun for an action figure with him.  It is okay to have a zero-tolerance 
policy, such as violence at work will not be tolerated.  That does not mean that each situation all 
involve the maximum punishment.  At work, an employee reading a gun magazine during his break 
(the adult equivalent of the action figure gun) and another employee who threatens a co-worker 
should be handled differently.   

The common theme when security goes wild is the absence of discretion and a security pro-
gram focused on all the worst-case possibilities.  And the common outcome is the loss of confi-
dence in the security program by staff, by visitors and even customers.  This translates to the loss 
of effectiveness of security. 

To avoid going wild, business leaders need to make sure that their companyôs security plan 
supports the goals and operations of the enterprise.  Decisions should be based on realistic risk as-
sessments and account for the organizational culture.  Security should enhance the business, not 
hinder it or hold it back.  Donôt let your security go wild ï you may avoid unnecessary lawsuits, em-
barrassing videos or at least bad PR! 

 

 
Eric Smith CPP 
Cƻƭƭƻǿ 9ǊƛŎΩǎ ōƭƻƎ Ϫ όōǳǎƛƴŜǎǎƪŀǊŀǘŜΦōƭƻƎǎǇƻǘΦŎƻƳύ.  
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Dear Fellow Member:  

 

As you know, ASIS International (ASIS) is the largest organization for security professionals, with more than 35,000 
members worldwide. Founded in 1955, ASIS is dedicated to increasing the effectiveness and productivity of security 
professionals by developing educational programs and materials that address broad security interests, such as the 
ASIS Annual Seminar and Exhibits, as well as specific security topics. ASIS also advocates the role and value of the 
security management profession to business, the media, governmental entities, and the public. By providing mem-
bers and the security community with access to a full range of programs and services, and by publishing the indus-
try's number one magazine - Security Management - ASIS leads the way for advanced and improved security per-
formance.  

 
More than 200 official ASIS Chapter organizations worldwide are available for you to network and interact with col-
leagues and other security practitioners in a local setting. Chapters are active in sponsoring local and regional semi-
nars, focusing on local professional issues, and providing social activities for members.  
 

Facts about ASIS: 

ASIS CertificationsΥ !{L{ ŀŘƳƛƴƛǎǘŜǊǎ ǘƘǊŜŜ ŎŜǊǘƛŦƛŎŀǘƛƻƴǎ ǇǊƻƎǊŀƳǎΦ ¢ƘŜ /ŜǊǘƛŦƛŜŘ tǊƻǘŜŎǘƛƻƴ tǊƻŦŜǎǎƛƻƴŀƭ ό/ttϰύ ŘŜǎπ
ignation indicates board certification in security management, and is recognized worldwide as the highest recogni-
tion accorded a security practitioner. Two technical certifications have been added recently: the Physical Security 
tǊƻŦŜǎǎƛƻƴŀƭ όt{tϰύ ŀƴŘ ǘƘŜ tǊƻŦŜǎǎƛƻƴŀƭ /ŜǊǘƛŦƛŜŘ LƴǾŜǎǘƛƎŀǘƻǊ όt/LϰύΦ  

 
Membership benefits include:  

Award-winning monthly magazine, Security Management  

Networking with security practitioners throughout the world  

More than 30 quality educational programs and conferences annually  

Volunteer leadership and professional development opportunities  

Access to world-class security resources.  

 

Chapter Membership benefits Member savings on educational programs, review courses, preparation materials, 
and publications.  

 
Advocacy: ASIS represents the interests of the security management profession to business, the media, goverment 

entities, and the public.  

{ƻΣ ǘŀƪŜ ŀ ƳƻƳŜƴǘΣ ǊŜƴŜǿ ȅƻǳǊ ƭƻŎŀƭ ƳŜƳōŜǊǎƘƛǇ ŦƻǊ нлммΣ ȅƻǳ Ƴŀȅ ŀǘǘŀƛƴ ŀ ŎƻǇȅ ƻŦ ǘƘƛǎ ȅŜŀǊΩǎ ŀǇǇƭƛŎŀǘƛƻƴ ƻƴ ƻǳǊ 
website, for your convenience, you may also pay using the PayPal system. I look forward to seeing you at our next 
business meeting.  

Check our Website: www.asisdenver.com for updates and new events.  

Sincerely,  

Vincent C. Wincelowicz 

http://www.securitymanagement.com/
http://www.asisonline.org/certification/index.xml
http://www.asisonline.org/membership/index.xml
http://www.securitymanagement.com/
http://www.asisonline.org/education/index.xml
http://www.asisonline.org/membership/index.xml
http://www.asisonline.org/lac/member-secure/index.xml
http://www.asisdenver.com/
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Sponsors 

If you would like to sponsor a future meeting please contact Sam 

Adair. Sponsorship of a meeting consist of refreshments and you 

will receive recognition at the meeting and in the newsletter. 

Last monthõs  meeting sponsor was Marcus Batten with PSA Se-

curity Network.  

Newsle t ter  submiss ions  

 

 

As the editor of the Mile-Hi Chapterõs Newsletter, I welcome any submissions that are security 

related. Any submission must be e-mailed to me by the end of each month in order for it to be 

considered for the following month. All submissions are subject to be reviewed by the board 

prior to publishing.  

Please email submissions to  bhodge@co-security-svcs.com. 

mailto:bhodge@co-security-svcs.com
mailto:bhodge@co-security-svcs.com

