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Fellow ASIS Denver Mile-Hi 

Members:  

The Chapter meeting for May 

had 29 members in attendance 

for our April business meeting 

where all present participated 

in a Chapter Review of where 

we were and 

where we are 

going, using 

available tech-

nology to allow 

more interaction 

by chapter mem-

bers. There were 

a number of 

constructive 

comments made and will be 

acted on by the chapter board 

in the future.  

As a new tool that allows the 

chapter to move forward, this 

monthõs Chapter Board Meet-

ing was held in a òVirtual Envi-

ronmentó by using teleconfer-

ence call into the meeting.  This 

was a new method to try and 

engage more member involve-

ment without having to travel 

to participate in the board 

meetings.  The board voted to 

continue this method in a trial 

basis through the end of No-

vember.  Information will be 

sent to the membership the 

week before a board meeting 

with access numbers and date/

time of the meeting.   

I encourage all our members to 

come to the chapter business 

meetings to participate in our 

chapter development.  We are 

trying many new things to 

update our chapter interaction 

and involvement and welcome 

you input and recommenda-

tions as we move forward. 

I want to encourage each of 

you to join the chapter mem-

bership in recognizing 

the efforts of our local 

law enforcement at 

our Annual Chapter 

Law Enforcement 

Recognition Dinner to 

be held at our regular 

business meeting 

date and time: June 

15, 2010, at 5:30pm 

with dinner served at 6:30pm. 

This year we are pleased to 

have the privilege of hosting 

the dinner in the JWU Culinary 

College-Colorado Dining 

Room.  A very special event 

venue that is not normally part 

of outside activities. 

You MUST make RESERVA-

TIONS on the Chapter Website 

if you plan to attend, and we 

need to know the dinner atten-

dees by June 11, Friday.  Cost 

is $25 for reservation and $30 

for walk-ins, IF meals are still 

available.   

More information will be sent 

to the chapter members on our 

July DIA Fire/Rescue Depart-

ment summer tour event when 

details are available. 

Look for our August Summer 

Shoot information on the 

chapter website and email 

notifications. 

Our Spring Seminar program 

has been pushed back to Sep-

tember due to lecturer availabil-

ity.  More information to come in 

time to register in September. 

We have many more activities 

planned as we take a break for 

the summer months.  As we 

move toward the end of the 

year, our seminars, security offi-

cer appreciation dinner, and 

certification study sessions will 

be gearing up for delivery and 

participation by our member-

ship. 

I look forward to seeing you at 

the Law Enforcement Recogni-

tion Dinner on the 15th!  Be sure 

to make your reservations today 

to honor our great group of 

recipients! 

Warmest Regards, 

Sam Adair, CPP,CSM,CIPM 

ASIS Mile-Hi Chapter Chairman 
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Dorothy Roth  

With 18 years of industry experience joining the Wackenhut team in 1992 upon completion of her Police 

Officers Standards Training, Mrs. Roth continues to climb the corporate ladder with the Worlds Leading 

Security provider by becoming the General Manager for the Colorado Operations in 2008.  

As the General Manager her operations consist of approximately 670 employeeõs state wide with a 

Branch Office located in Colorado Springs and vertical market experience in: Government, Transit, Com-

mercial Real Estate, Residential, Manufacturing, Petro Chemical and Health Care. 

Mrs. Roth has achieved several levels of extensive training in the security industry to include Specialized 

Security Management, Operations and Incident Management Training, US Federal Law Enforcement 

Training for Anti Terrorism, Chemical-terrorism Training and US Department of Homeland Security Train-

ing. 

Mrs. Roth was a member of G4S Wackenhutõs National Top Performance Club obtaining òGoldó status for 

her business approach, sales and overall growth and revenue in 2008. 

G4S Secure Solutions USA offers more than just man guarding, we have developed our organization to be 

the leader in a total solutions approach to security separating us from our major competitors.  

In order to be successful with this strategy, we have combined a variety of technology enhancements 

with man guarding giving our customers a total solutions package in an economic downturn and at a the 

same time increasing their overall security program and capabilities. 

When I meet with current or potential customers, I firmly believe in the quality of our services as we con-

tinue to enhance our operations through variable quality of our services as we continue to enhance our 

operations through variable quality assurance measures. G4S Secure Solutions USA conducts comprehen-

sive background investigations and screening on all of its employees, with the screening process man-

aged by the Wackenhut National Research Center (WNRC). We are also focused on safety as evidenced 

by our corporate -wide Safety Program, pre-employment Safety Training, Local Office Safety Committees 

and Monthly Safety Newsletters. Wackenhut Training Institute (WTI) is the training and research center for 

G4S Secure Solutions USA. WTI has been a formal part of the Wackenhut organization virtually from the 

earliest days of the corporation. Training advisors at WTI ñ all of whom have post -graduate degrees ñ re-

search and design programs, train and guide trainers in their development of continuing education pro-

grams. In 2009, was again recognized by the American Society for Training & Development 2009 BEST 

Training Award. Wackenhut is a 4 year member of the Top 125 training organizations.  

Current Position: General Manager, G4S Wackenhut 

Years in the Industry: 18 years 

Years with the Mile-Hi Chapter: 9 years 
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Advertising Rates 

Member Article of the Month  

The Future of Pretexting 

Using a Plausible but false assertion to conceal oneõs true purpose or intent has been an acceptable method of inves-

tigation for investigations for more than 100 years. Nor until a small group of contractors working for Hewlett -

Packard misused this valuable tool in 2006, did lawmakers or anyone else even take notice of it. Since then, privacy 

advocates, the media and others have demanded that the practice be outlawed and those who use it be punished.  

Organizations such as the National Council of Investigation and Security Services however recognize that pretexting 

is invaluable to investigators in both the public and private sector and have fought to defend this tool and prevent its 

ban. On the other hand, the popular media and the nationõs news agencies have taken a position which opposes 

this effort. Even ASIS International surprised our industry when it disclosed in a short article in its 3rd Quarter 2007 

ASISPAC newsletter, when it offered, òPretexting is described as the use of false, fraudulent, or fictitious  information 

in order to gather personal information during investigations.ó Any ethical investigator knows pretexting is not about 

gathering personal information; it is about gathering information which is often unavailable by other means. But by 

incorrectly defining this important investigative tool as this article did, the professional reputation of all lawfully prac-

ticing investigators was potentially damaged. Furthermore, all professional investigators know that the gathering of 

personal information by false or fraudulent means under most circumstances is in fact unlawful. Fraud is theft by de-

ception and experienced, law abiding investigators would not commit theft or fraud to further an investigation. To 

do otherwise would be unethical, and well, unlawful.  

The most recent edition of Blackõs Law Dictionary defines pretext as an òOstensible reason or motive assigned or as-

sumed as a color or cover for the real reason or motive; false appearance, pretense.ó While the Federal Trade Com-

missionõs website states that pretexting is against the law when used to obtain personal information in order to com-

mit a crime, rational thinkers recognize pretexting has many legitimate uses. Even the International Association of 

Security and Investigative Regulators, whose stated purpose is òenhancing public safety by promoting professional-

ism in the private security industry through effective regulationó has acknowledged that pretexting is a legitimate 

investigative tool. In fact, most covert investigations use pretexts at some level. Whether an organization uses private 

sector investigators or its own employees to conduct a workplace undercover investigation, investigate criminals 

counterfeiting its products, or seeks to prove malingering by an insurance claimant, pretexts are necessary in order to 

gain the confidence of those being investigated and conceal the investigatorõs true purpose. As most security profes-

sionals know, these and other covert investigations can only be successful if the investigators do not reveal their 

identity or intent.  

The battle is not over. We are likely to see more proposed legislation attacking or limiting the use of pretexting dur-

ing this or the next session of Congress. As professional investigators we should be prepared. Letõs work together 

and plan ahead. Write your Senator and Congressman and let them know that our inventory of investigative tools is 

dwindling. Without legislative protection of the remaining tools we have, we may soon come to find that pretexting 

really is, òthe use of false, fraudulent, or fictitious information in order to gather personal information during investi-

gations,ó and those that use it are indeed law-breakers. 

Thomas Shamshak    Eugene F. Ferraro, CPP, CFE, PCI, SPHR 

tshamshak@aol.com    efarraro@businesscontrols.com 

Member NCISS, LPDAM    Member NCISS, CALI, PPIAC, ACFE, SHRM and ASIS International 

      Licensed in California, Florida and Illinois 

mailto:tshamshak@aol.com
mailto:eferraro@businesscontrols.com
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Networking before the meeting  Robin Brown speaking to the chapter.  

Our Chapter Chair Sam Adair speaking to the chapter 

about upcoming events.  

Chapter members attending the business meeting. 

 


