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Fellow ASIS Denver MileHi
Members:

The chapter had another
great month in February. We
had 30 members in atten-
dance for our February busi-
ness meeting
where Dean
Casey presented
a very informa-

tive vie
Checkpoint

Screening, Pre &

Post91 16 t

covered the evo-

lution from of
boardingd6 airc
dayso6, through

gent screening efforts. Dean
also passed on some interest-
ing inside experience with his
former assignment as a Fed-
eral Air Marshal. Thank you
Dean for your great presenta-
tion and oOowar

The second ASIS Webinar on
Ol nvestigation
Beyond Googl ebd
success with 13 attendees.
The information was very pro-
fessional and we all gained a
great insight into how to use
the internet to perform in
depth background checks, as
well as continually monitor
new information such as
Blogs and Facebook. Person-
ally | have started using the
information to successfully
locate information previously

S

missed.

Our next ASIS Webinar will be
presented on a useful and
interesting aspect of security,
and advance information will
be sent out once a topic is
confirmed. These are
a great way to col-
lect 2 CEU points!

We are looking for-
ward to
speaker, Letta Camp-|
bell, as she presents
oUnder st an
Preventing Work-

pl ace Violence
ken to the chapter before and
is an oOexperto
Human Resources. Letta as
always, will deliver a dynamic
presentation that everyone
will draw bene
miss this informative topic
discussion! Remember you
can receive 2 ASIS CEU points
toward your recertification by
attending the meeting.

Our membership is still grow-
ing! We now have 72 regis-
tered and paid members
(including new and renewing
members). | want to remind
you to submit your Chapter
Membership renewal as soon
as possible as we will begin to
reduce the email list to those
who have renewed their
membership! If you have not
renewed your membership

t hji

g

soon. You run the risk of not
being included in the Mile -Hi
Chapter email alerts on a regu-
lar basis, so get those enroll-
ment forms in soon!

The Chapter is also completing
final arrangements for our CPP
Review Course this month.
Robin Brown has created a
great cadre of instructors and
topics that will prepare those
pursuing the CPP Certification.
This review course is conducted
over two Saturdays, and will go
a long way in preparing you to
successfully complete the CPP
examination. Take advantage
of this free prep course while it
is available!

The Board voted to extend the
NO COST business meeting
format for the next quarter
through May. This will allow all
members to bring guests to the
meetings without incurring any
cost. A great way to engage
non-members in our informa-
tive presentations, and hope-
fully encourage new members
to our Chapter! In April we will
be adding the option of order-
ing a box meal for a small cost,
if you would like to eat at the
chapter meeting il (keep those
calorie intakes up). You will
have the option of placing your
order through the website
when you register for the busi-
ness meeting. Continued on
page 3.
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What is a Security |ntegrat0r? and monitor various areas within a
facility or campus. This requires a true
Author: Rueben Orr CPP integrator to have a thorough under-
standing of an orglani za
ti | ity,
oWhat is in a name? That which we call a themselves O0securi enc%/ g{%cécﬁs pigoﬁntfﬁ?u“ c{ny
. : ; hysical security and’inforntation
rose by any other name would smell as apologies to Security and Risk Managers

ram his |ngludes the ablllty to con-

sweet. O e\éezywhere? W'he:: mi) ege Bgae yst p}%cessesanm
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. most prevalent misnomer I th€ Security | 4, o4y ce risk, automate process and

| continue to be amused when | meet new industry is the term Security Integrator.

improve efficiency, with the ultimate
oaI of protecting lives, protecting
proper%y and maintaining continuity of

people in the security industry who refer to Not all electronic security equipment
themsel ves as Secur i|t]|istallafidn &nd sedvicecconipanies ate

—

know why people fee the need to give equal. Some are good at residential the organization. One common exam-
themselves fancy sounding titles. For ex- alarm installations, while others special- ple is the integrétion of personnel

ample, trash collectors are now called ize in commercial, industrial or institu- identity management svstems. Man

Waste Disposal Technicians or Sanitation tional systems including electronic ac- or ani);ationsgare re Iigatin .erson-y
Specialists. Maintenance personnel are cess control, intrusion detection sys- negll data across multri) les sgte?ms due to
commonly referred to as Building Engi- tems, networked video solutions and the fact tp h g t the svst
neers. Secretaries no longer exist for some | | voice communication systems. While tively communicate with each other y y
reason, but have been replaced with Ad- no two electronic security installation A new employee may have their first
ministrative Assistants. Mechanics are now| | and service themselves security integra- name and last name entered into an
automotive technicians, and salespeople tors. This begs the question, what does HR/Payroll database, then again into
everywhere are now consultants or ac- integration mean? an IT directory for Iog}ical access on a

count executives. Residential alarm installation and ser- network, and yet a third time for an

I noticed this trend 18 years ago when | vice companies might argue that they electronic access control system.

first broke into the security industry. | dintegrated the al pWhenthesethree gisparate systemsh e
thought | had just been hired as an alarm house. But does this mean that the are truly integrated, it not only saves

installer, but you can imagine my surprise alarm systems are integrated by form, or| | time/cost by eliminating two thirds of

when | got my first paycheck and it by function? Likewise, most commercial | | the entry required, but it can also pro-

showed my title as Installation Technician. electronic security providers would say || vide added security for the organiza-

When | saw the title | asked one of my co- that they are integrators because they || tion by automating the removal of

workers what their title was to see if their have the ability to integrate certain ac- || access to critical areas and systems

title was different since they had been with cess control systems with certain video || upon employment termination.

the company for about 6 months longer systems. One example that is often There are many other examples of

than me. To my surprise and amusement used is when a card is presented to a what integration can do for an organi-

within the installation department we had card reader, the access control system ig zation. The differentiator between real

8 technicians with 6 different titles and in able to display associated video from integrétors should not be that of capa-

our service department we had 4 techni- | | the video system. In this example bilities, but rather the ability of the

cians, each with a different title. The amus-| | though, the ability of the access control integre;tor to understand their custom-

ing part to me was that there was actually system to display the associated video is| | .. systems and processes, and then

very little, if any difference in what the 12 dependent upon what drivers the ac- use their imagination and in’novation

of us actually did on a day to day basis. cess control manufacturer has written to make all the different parts work

When | moved into sales it was no differ- in their applicati Dl Bboether to ﬁnasﬂtén?tﬁa?o%é’rsat or o6 i
ent. | thought | was going to be a sales- simply selecting the function from a ugstainable value for all stakeholders of

man, but instead | be prédsifed Ast obsippartedividdoy S B he organization. Of course | could be
Consultanto. Wit hi n |fanoigcturers. $n this sderfado, wb@dd Bf | ng | L & m
so well that | was OphcmotﬁéémhﬁuﬁacuuieguBe c0n5|dere3 e
Account Executive. My job did not change, integrator and the And the installation y.

and my pay only changed when | sold firm the...well...||lnstallation firm? |Donét
more, but | kept getting new, better sound- be fooled by the titles. Ruben Orr. CPP

ing titles. | guess some people felt awk- - _— ’ '

ward saying they were a salesperson, but | OOF;'mO?SrYTyé b;tragotmim%nndeﬂ?'tfn s tSlemertlerInldur?try, |ntC ogether |or
figured I just had not sold enough to qual- incorporate parts Ruilding Fec g8Se 6. For [rleal

ify for such a prestigious title. The industry
has taken buzzword bingo to a whole new
|l evel though. I f it
many security salespeople are still calling

security, this means ALL parts of a secu-{ | Security Sales Manager
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Current Position: Senior Vice President for Advantage Security, Inc. (ASI)

Years in the Industry:16 (5 1/2 law enforcement/military, 10 1/2 private security)

Years with the Mile-Hi Chapter: 8 years

Jeff Rauske

Force for his unit, managed the Battalion
budget, and consulted on the war plan if
North Korea were to invade. Jeff then
was assigned as an Executive Officer for
a training unit in Texas which included

Jeff was born and raised in subur-
ban Cleveland, Ohio, where his
family taught him the importance
of family, high morals, a good work
ethic and a sense of pride. He
started his own paper route when
he was twelve and worked as an
assistant manager for a local res-
taurant when he was sixteen. In-
trigued by business, but drawn to
both military and law enforcement
desires, Jeff explored the next steps|
in college.

Jeff was awarded an Army ROTC
scholarship to The Ohio State Uni-
versity where he earned a Bache-
|l ords Degree in
dition to juggling the demands of
school and ROTC, he played com-
petitive volleyball and joined the
Ohio State Police Department. Jeff

tor for two and half years where he
was responsible for the training,
evaluation and performance of the
regional police officers assigned to
the Ohio Peace Officer Training
Academy (OPOTA) Bicycle Patrol
Course. Other day to day duties
included patrolling the campus,
managing equipment, and even
assisting with Presidential security
during a campaign visit.

After graduation and commission-
ing in 1996, Jeff trained in both
Texas and Georgia before being
assigned in Korea. While overseas,
Jeff served as Deputy Installation
Commander where he spear-
headed engineering projects, acted
as the primary liaison to the Air

served as a bicycle Patrol Coordina-

responsibilities as a Safety Officer, a Secy

Positive attitude is the key to happiness.
Not many people have the opportunity to
wake up in the morning, watch the sun
rise over the mountains and watch the elk
grazing Iin the yard

rity/Crime Prevention Officer and assist-
ing in Congressional investigations.

Upon finishing his active duty assign-
ment, Jeff picked up and moved to Colo-
rado to live his mountain dream.

Jeff joined Advantage Security, Inc. (ASI)

DVANTAGE

SECURITY, INCORPORATED

as the operations Manager in 1999 and
the Colorado National Guard as a Mili-

Responsible people... Responsive management

tary Police Detachment Commander at
about the same time. After several years
wearing both hats, he left the National
Guard as a Captain and devoted his full
time effort helping to grow ASI. Through
the years, he served in a variety of roles
including Account Manager and Direc-
tor @IO ercgqip%sn#)?qre bt;cgming 1&1@
Sr. Vice President for Advantage.

As the Senior Vice President, Jeff has
concentrated his efforts on expanding
the company and focusing on quality
serviceeo Having a posity
clients and employees lets me go home
at night with a sern

Jeffds initial exps¢
assisting one of his mentors, Vic Evans,
CPP with Executive
Journey (now Denver Aquarium) back in
1999. After attending multiple meetings
and assisting with several more events,
Jeff joined as an ASIS member in 2002.
0ASI S is a valuabl ¢
powers members with educational op-
portunities as well as expanding their
horizons and information sharing
through net wor ki ng.

Q.

Jeff lives in the mountains of Conifer

with his dog, Tanis, and he truly enjoys
mo u nt ai nFindingaibalagce bed
tween work and play and maintaining a

=
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Watch out for more information coming
out soon.

There are more plans in the works to
engage our membership and drive more
technology in our chapter activities and
events. Visit the Chapter website for up-
dates and upcoming eventsd all sugges-
tions are welcome! (HINT: you will soon
be able to attend the board meeting
fmdtelff£.2 \Wdtch Br'morly ~

g logk forward,tp seging gl ofyeuatihe ;5
Mile-Hi Chapter meeting on Tuesday,
Marfe£18, 2040 dt H3ofmP | S was

ght at Oceansbd
Warmest Regards,

Sam Adair, CPP, CSM, CIPM

ASIS MileHi Chapter Chairman

organi zation that e
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Dean Casey making his presentation.

T Mile Higﬁlights

Sam Adair updating the Chapter.

At the February meeting, Dean Casey presented our chaptef |with
perspective. Thank you Dean for an engaging presentation!

e NEWSletter submissions
Editor's Nofi:
_ S NOWE
_—@ As the editor of the Mile-Hi Chapterds Newsletter, | welcome | any

security related. Any submission must be emailed to me by the end of each month in
order for it to be considered for the following month. All submissions are subject to be
reviewed by the board prior to publishing.

Please email submissions tdhodge@co-security-svcs.com
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